             Utah Department of Health Breast Feeding Released Time Guidelines
Purpose:

These guidelines are developed to give supervisors a basic framework for administering and encouraging participation in the Breast Feeding Release Time Program.

Justification:

The promotion and support of breast feeding in the workplace can have a positive impact on the health and well-being of mothers and infants which, in turn can lead to benefits for the employer.  Decreased tardiness and reduced absenteeism can result from employees who have healthier babies.  This combined with a higher employee morale can result in a more productive staff and possible cost savings.

The Utah Department of Health supports breast feeding as the optimal method of feeding infants.  Breast milk is superior both nutritionally and immunogically.  It also provides hygienic benefits at low cost and benefits to the health care system in general.

Therefore, in order to encourage employee participation in breast feeding the following guidelines are to be used at the supervisor=s discretion.

Guidelines:

1. Flexible work hours so the employee can express breast milk or breast feed her infant (refer to Flex Time Policy DOH #8.18).

2. Because of the uniqueness of breast feeding, immediate supervisors may authorize release time up to 30 minutes per day.

3. A private, clean break area for breast feeding or expressing breast milk during working hours.  Employees wishing to breast feed may frequent the PEHP Clinic, at the Cannon Health Building.  The PEHP Clinic places a high priority on affording nursing employees the accommodations they require.  Employees needing information, may contact PEHP at 538-9424. 
4. A work environment that allows support for the breast feeding employee and her infant.

5. Other guidelines are left to the supervisor=s discretion.  The office of Human Resources will assist the supervisor=s and employee in developing satisfactory guidelines for this program.

